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PROPOSED EXECUTIVE ORDER NO. » ‘SUITABILITY REQUIREMENTS 


~ FOR GOVERNMENT EMPLOYMENT,'' WITH AMENDMENTS 
THERETO PROPOSED BY THE DIRECTOR OF CENTRAL INTELLIGENCE * 


WHEREAS the national interests require that all persons privileged 
to be employed in the Federal Government shall be reliable, ef good con- 
duct and character, and of undivided allegiance and unswerving loyalty 
to the United States; and : 

WHEREAS the national security and welfare require that only persons. 
who have demonstrated integrity, trustworthiness and discretion of the 
highest order shall be employed in positions of special trust and that 
“the selection of such employees Shalt be made on the basis of a comprehensive 
review of their suitability and qualifications to hold such wag eeiogst 
and 

WHEREAS the American tradition that all persons should paxeigs 
fair, impartial, and equitable treatment at the hands of the Government 
requires that all persons seeking the privilege of employment or privileged 
, to be employed in the Federal Government be adjudged by standards and 
procedures that are consistent, uniform and comport with ee: Fndivedusirs 
right of privacy: . 

Now, THEREFORE, by virtue of the authority vested in’me by the 
Constitution and statutes of the United States including section 1753 of the 
Revised Statutes of the United States (5 U.S.C. 1970 ed. 3301 and 3701) ; 
the Civil Service Act of 1883 (5 U.S.C. 1970 ed. 1101 et seq.): section 9A 


of the Act of August 2, 1939 (5 U.S.C. 1970 ed. 333 and 7311)3.the-Act 


* Langnpprove dbtoatéteh ss 2004f08/¢6 reGIA-ROR81BN4 024ROSO1DONSNOGAL. 


‘Section dep PARPRAE tease Boo Mose SO. Res reat ree drool coe o0n sO of 


April 27, 1953, as amended, is hereby revoked. 
Section 2. Definitions. For the purpose of this Ordet, unless otherwise 
indicated, the following terms shall have these meanings: 

; ; erson 
Adjudication: The procedure by which a qualified AEFBGY weighs the known 

; loyalt 

facts of an individual's ecndtet/and character and kodetduxe all relevant 
circumstances of that conduct, prior experience in similar cases, and the 


general nature of the position sought or held, in order to evaluate the pro- 


bability the individual will perform the duties of the position rasponsibly 
and in a manner consistent wae the national interest. 
Siti Lt/ Ab/ YLT eh df : 


peeled va Li ty/ Ak/ HeAAAtdd / 

Adverse Determination: A decision at any level of the adjudication procedure 
or in subsequent hearings based upon disqualification factors set forth in 
Section 8 (b) of this Order. which resolves a doubt against the individual : 
with the result that he or oe is denied the right éc take an seauitatiae 
for employment, is denied appointment, is suspended from employment 

either with or without pay, is separated from employment, is disqualified 
for a Position of Special Trust, or is denied access to classified 
informations 

Agency Head: The principal officer or administrator of a iar 
agency or other major sieenearhen or component of the Executive Branch./ 

_ ddtab Ld bned/ bh7 /eddtd /dt/Exse GAME ded / 

merits The devotion or emotional commitment of an individual ta a 
political entity] dd MBE OMALLIM Agung /Uo /A/ AAPL ARH At) IIo /TALERAL AY 99 
bddddd/ A/ LAK BAY /fd /dudh/ dotAbAy./ 

Civilian Employee: All appointive positions in the Executive Branch of the 
Government of the United States, except positions in the uniformed gecciees 


(armed fAppsevyed FarRadease 2008108415 ¢ CLAERDRB7B01934R0Q0 40003004 4.7, 4 


commissioned corvs of the Environmenzal Protection Services Administration). 


- 4 2 
‘Comp lai mPPrayed ForRelgase 7902/08/19 PUSS risved se a teoule of ac allegation 

or pttyer/reasonable suspicion that an employee has committed some violation 

of law or regulation or otherwise by his or her conduct has raised a question 

as to whether he or she continues to meet the standards of employment for 

the particular position held. Such an Baad may be conducted under the 


authority of any applicable law or regulation or of this Order or both. 
MbtiVd /d ‘dbp LAL AL/ hob bbbAlealevdd /Yd hdd / 4/4646AAb/ Ablofaildy / ddd /ddbb bed ghbdbh 
Mrlddddutdd /fLeSce4bea/ bly lebiidd Ibdddd Md 11/b6/ bb bbb (67 LEE] BaRRAY [adap d ULB LE 
AL ER/ ERE Aa ey 494 /thd/ttobbedbabbbl/ Mtddddvdd /1t4/ bEAAEAAM ES htdduddd 
Adidtmdadhe/ tnd/AndtAAual//e edad ili ty/EAt/ LOAKAALEY Jey Vdyadd ts 

Emergency Wajver: An emergency guitars a suspension of the investigative - 
requirements of this Order that allows the head of a department or 

agency to fill a Position of Special Trust in his department or agency 

for up to 90 days without completion of the prescribed investigative ' 
report. 7 

Federal Service: Federal service means employment by any Executive 

Branch agency including any Executive department, agency or independent 
establishment of the United States or any corporation wholly owned by 

the United States, and including the United States Postal Service and 

Federal service 

the Postal Rate Commission. (Zf#/includes the terms Federal employment, 
government employment and any and all other terms used to describe 
employment status within the Executive Bratch of the Federal government / 
but_does not include contractors and their employees. ; 

oreign airs: The policies, duties and functions pertaining or giving 
effect to the relations between the United States and Foreign governments, 


groups or individuals, and international organizations. 


to establish and veri identify and to aoe 
Full Field Investigation: An investigation an individual s/bac -kgroun i lop 


information, 
conducted in person by qualified investigators, and including interviews 


with knoWppdyenbEer Retease 2004/08ib2 k GIARABSZBO4 934R000100020014-7 ding 


those of appropriate national agencies to cover a sufficient seetioa oe a 
‘the pe Re Ee on Re gage Fee ee oT a ODI OD LA he Lb be kkh 

aby /WelVey/ ddd /%/A/ AbK AAD AStVoy /of the individual's suitability for the 
position sought or held. 

General Standard Positions: All positions in the Federal Service which 

have not been designated Positions of Special Trust. 

investigation: An inquiry conducted by an authorized investigative organiza- 
tion for the purpose of determining an individual's suitability for employment 
in the Federal service as provided for in this Order. 

Investigative File: The official repository of all relevant investigative 
material, reports or similar information. 

Investigative Record: Any item, collection, or grouping of ica 
authorized for inclusion in a file, indices, list, register or computer system 
which relates to an investigation which contains the name, or the identifying 
number, symbol or other identifying particular assigned to che daaiviadas: 

upon whom the investigation was conducted and which describes the nature 

of the investigation, the date of the investigation and the investigatory 
agency. a 
Loyalty: An individual's faithful and esis allegiance to the U. S$. and 

its constitutional form of government. 

National Agency Check: A record check of the Federal Bureau of Investiga- 
tion's fingerprint and investigative files, the CSC see atae a sacle 
index and/aiae appropriate / TaPeRSe Vener es MUTE at - 
Intelligence and State Deyar uate indices Ahf /tey /dddd¢iéd// AS/ AbbkAb rare. 
National Interest: All of the }gyfyi interests of the Federal government ~ 
viewed collectively. The interests of national security and national welfare 


are specific categories of the national interest. 
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Esteonnet File: The record eaeepeds to be maintained by law or regulation oF 
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reflecting all significant information concerning any matter relating to 1 
the employment of an individual in the Executive Branch of the government. 
The Official Personnel Folder is the official repository of records and reports > 
of personnel actions effected during an employee's Federal service and the 
documents and papers required in connection with these actions. 
Position of Special Trust: Kedddtd fositions within the Federal service which 
entail duties of such a 4éhSitAfye’ nature that the misconduct, malfeasance 
or nonfeasance of an incumbent in any such position could reasonably be 
expected to result in an unacceptably adverse impact upon the national 
interest. 
Security Determination: A determination, as required by Executive Order 
11652, made by a lawfully designated authority of the Federal government, 
on the basis of prescribed investigation and other relevant available 
information, as to an individual's trustworthiness for access to classified 
information or material. 
Sensitive Compartmented Information: All information and materials bearing 
special controls of the Intelligence Community (as defined in Executive Order 
11905) indicating restricted cuddting Teka present and future intelligence 
collection programs and their end products for which community systems of 
compartmentation have been or will be formally established. The term does 

42 U. ae C. 2014(y). 

not. include Restricted Data as define TT lub Ald [at /939 | 
Aitduld/ EASE BA Akt! iol /VIF4 | /dd faded Asal / _ 
Significant Adverse Information: Such information, directly relating to the 
factors to be considered in making a suitability determination set forth ~~ 
in subsection 8(b) of this Order, which could reasonably be expected of 


itself to adversely influence a determination as to suitability or prompt the 


seeking of additional investigation or clarification. 
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Suitability: aAs used in this Order, suitability means the individual's fitness, 
in terms Approved hordrelease 2002108115 : SA RORSABOIAR4ROGOTA0GR00F dsGional skills 
ox qualifications, for the position sought or held, taking into consideration 
all relevant aspects of the position including its level of Seapansini vets and 
sensitivity from the point of view of the national nee bd. 
Suitability Determination: A determination made by the Civil Seepees Cam 
mission or the head of a department or agency of the Executive Branch eas 
designee, on the basis of investigation prescribed by this Order and other 
relevant available information, as to an individual's suitability for employment 
in the Federal service with respect to the appropriate suitability standard 

The DCI shall be free, with respect to 


ea forth in Section 5 of this Order. / M/A Addit/td/ thefphbfad /dddd46/ 


position requiring access to or clearances for access to Sensitive Compartmented 


Lhd Fbhd Idd ddd bh bbe bold [Tht btbLAAM lobed [Libbb G65! bbl) ddd] belt bbkbsilly 


Information, sources and methods and classified intelligence information, to 


bhkBfelel led d SAL BAT BT lhl d bd LEAT ERLAIGBN NEMA ST ATE Ee Leh |b kL bbefel 


require a separate security determination, notwithstanding the fact that‘a 


Lhb kd ddA ty | bbb Ebbtide VAN) OGD ALE letelel [ddd ht td mb bk 1 Ad fel dbp bt ALA 


suitability determination has been effected with respect to the designation of 


ies hid sey [4d bach bettitdd MCCA) BRE RGRY Kiel [add (ALERT baked FiO [AES O A! hb bacdatd 


a Position of Special Trust as described in Section 6(b) (ii) through (vi) of 


EL ASA GALA T ALE EM AL LA Lhd [4 ELE CABELL 1g (EGET AL A A holed dd [Eb LAEES bhdSsledd [ 


pn ove Le 


this order. = 
Suitability Factors: Such factors relevant to a determination as to an 


individual's suitability for employment in the Federal Service, under the 
standards required by Section 5(a) and (b), which are detailed in Subsections 
8(b) (1) and (2) of this Order. 
Suitability Standard: The minimum level of personal fitness and competence, 
prescribed by this Order, which each civilian officer or employee must meet, 
according to the nature of the position concerned, to be ‘determined suitable 
for employment in the Federal service. 
Section 3. General. 

(a) Purpose of the Order ~ The purpose of this Order is to establish 
uniform standards for determining the suitability of individuals for ne 


ment in the Federal Service and for determining the eligibility of individuals 
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fo ~ 


-for access to information | classified in 


3 ¢ 10h HB 91S SP — 2 hdr ee 
11652, to delineate: authority: and responsibilities of the departments: A 


~S) 
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and agencies in application of the standards, to Limit the een Hatton o£ 


personal ‘information required in er ern HEne sultability for Government 
employment to that which is eeiavaae ‘and necessary to such determination 


and which is consistent with the individual's basic ene of peters: : 


ay 


and to establish effective evereiehe to assure that implementation, of 


the seuienes set forth betes? by the departments and agencies: is ‘consistent : 


ah the interests of the nation and the constitutional and civil Sa cies . 


of the aneevieeste concerned. 


() Establishment of the Federal Civilian Personnel Sul. tabilit 


Investigation and Adjudication Program - ‘There shall be established. a.- 


uniform Federal ‘Civilian Personnel’ Suitability. Invest igation aad Maas 


tion Program eperoee under the overall personnel policies and praceduxes 
* Any Intelligence Community organization, - 


developed by the. Civil Service ‘Commission. / 


- ag defined by Executive Order 11905. am . duresor... 
bYVAteuce Pha , D Tick A 7 ’ 3 Tadd! Ge! 
. re ulfements established b or Sue eden A statute or other Executive Order,- 


, hale ld led! bal ddd 


od duvet! bbldddldd / Of bbb) bhyAvy Mele bkbhbbeld Hirde Mat igdtet ee! 


and: those provisions of this Order which. as det ef Ietdd/ ESSE! CH rector Oo . 
- Cbd b6Alodd /ddgdd dtbins ldld /pteddabres/ lobed [tdde/ bk bbhGildds 1h! Ae! idddel > - 


Central Intelli ence, are incom atible with such statutes, Executive orders’ or the 


procedures established 
5 = thereto. 


‘shall be ‘excluded from those Civil Service Commission re ulations-and procedures | ae 


Section 4. Applicability, : : - _ Bad as? . 


Pursuant to the authority. ‘of the Act of AueHEE: 26, 1950, rhe provisions 
of that AGE are hereby extended: ne all other dapartnents “and agencies o£ 
gh podekal Service Ee: he extent that the heads of suck departments : . 
and aeesetes shall ‘Wasipnare Positions of Special Trust in accord with 
the. eriteria of Section 6(b) (1) of this Order. . By virtue of the authority 
of the ‘Constitution and the other Sroruesy cited in: the ‘preamble’ to this 


order, standards “dad direrte for Banas Positions of Special Trust aad 
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for Federal employment eenerativ are harnabe aeraktiehad new ge yeenenas Upgaeesee 


- of this Order shall apply, as appropriate, to all civilian positions in 7 
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7 

the Executive Branch, whether of the competitive or excepted services. 

The standards and criteria specified in this Order shall be used in 

making the determination of trustworthiness required of certain civilian 
personnel pursuant to Section 6A of Executive Order 11652. A determination 
that an individual has met the applicable standard of Section 5 of this 


Order shall be deemed to include a determination of trustworthiness for 


access to the appropriate level of information classified in accordance 


, provided, however, the Director of Central 
Intelligence shall prescribe standards for access 
: tu Sensitive Compartmented Infnrmatian, intalligamncs . 


> action 6. Surauiin Standacde: ==. Sources anc? methods and intelligence information. 
a — Ey tal precattnihat es 


The appointment or ratention of each civilian officer or employee 


with Executive Order 11 


in any department or agency is contingent upon his meeting one or both 
of the following suitability standards according to the nature of the 
position for which ha ts being considered or in which he is serving: 

(a) The overall standard for Government employment is whether an 
individual's appointment or retention in any position will promote the 
efficiency of the service and whether, in any position requiring access 
to classified information, such appointment or retention is clearly con~ 
sistent with the national iueweeaer 

(b) The standard for appointment or retention in Positions of 
Special Trust is whether the individual's demonstrated integrity / eae 
worthiness and discretion are such that his appointment or retention in 


such a position would be clearly consistent with the national interest. 


Section 6. Positions of Special Trust. 


(a) General - Certain positions within the Federal service entail 
duties of such a sensitive nature that the misconduct, malfeasance or 
nonfeasance of an incumbent in any such position could result in an 


unacceptably adverse impact upon the national interest. These positions/ 


WH Ld / AWARPY BYP EE OCRP EGS 8 790 FAAS & CIAZRDES7 B01 03480001 00030014-7; ons of 


Specter irust, It is vital to the national interest that great care be a 


‘exercisgdptovedi Fos Ricteasin 2002 0BHLEi yCWRDPRTBC1A34RO001 1039014. There 


are two categories of Positions of Special Trust: 


related to the military security, foreign 
* (1) National Security: Those activities /UWGIFIAE LLeaoa Te 


affairs, or foreign intelligence program of tye United States, or activities involving 


OF dd /j bkty= Hilda O ALED/ laf a d t Ly/ 3 ba ee /idg Ad } Fi bheke! ty// 
access to classified information related to ee activities, and includin 
BUA gATAEEEED Ghd AULA Gb a Lb Rid Vdd idd the protection of the government 
foreign aggression, 
against espionage, sabotage, sab varsiou! assassination and terrorisa and 
any other illegal acts that adversely affect the hatigaar aspensat S46h 
bl hhiddd /déttuthhhld Mtt1dd/dt4/ Abhay! Vs [ddd bbal tatihhed Idd / btdLbbkhldhd at 
thie Mddidn/ tbbh/ Atalddtdd/ bobbbhbhlde Idd /tbbes bh/ bbbhldd did | 7 


(2) National Welfare: Those activities which are directly 


related to domestic order and the economic and productive strength of 

the Nation, including critical policy making and law enforcement positions, 
access to sensitive information critical to the Nation's economic or 
domestic interest, and stcags to property or installations that affect 


public health, safety or economic well being. 


(b) Criteria For Designating Positions of Special Trust — Only those 


civilian positions in the Federal service which meet any of the following 
criteria shall be designated a Position of Special Trust: 
| (1) National Security Pestetons which: 
(i) Require access to Top Secret information; 
(ii) Require access to Sensitive Compartmented Information; 
(iii) Require access to classified information revealing 


intelligence sources, methods and analytical procedures; 
(iv) Require access to any classified information which 
is controlled by special access procedures established 


by the head of a department or agency; 00 


(v) Involve personnel investigative duties; 
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(vi) Offer the opportunity, thz ough misconduct or 7 
001 
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"functions of an agency critical to national security 
interests; or which - 
(vii) Allow the incumbent to make or influence sid eabstres 
determinations concerning persons having the access 
or performing any of the duties listed in (i) 


through (vi) above. 


Positions requiring access to i descpeetcs classified no higher than 
Secret or Confidential, other than those referred to in sapeweciaks (b} CL) (22) - 
through (vii ) above or (2) below, shall not be designated as Positions of 

 sieetar Trust solely on that basis in that the standard and criteria for 
employment in such positions are as prescribed in subsections 5(a) and 
8(b) (LYE botveyat /onLy/ BARRE (Fe Atés/ CALALEY sda UL/ Be/ binpbloyed /1d/ position 
dqdi tangy. hldldeldd /db /4htbbebolatildd /d1dd &LEABA/ Abd llddtddhed/ teh Mold ddtdoe 
lO¢ddt/ 1d 652// 
(2) National Welfare Positions which: | 
(i) Require access to eee etal or information, the dis- 
semination of which ts highly ae ee because of its 
importance to the economic well-being of the Nation; 
(ii) Entail responsibility for formulation or implementation 
of major plans and polictes including enforcement of 
vais such that malfeasance or nonfeasance whether 
willful or ‘inadvertant results in significant damage 


to the national interest that cannot be effectively 


revented or corrected; 
3 


(iii) Entail final authority for the recommending or approving 
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the collection, grant, exchange, loan, payment or 


other use of property or funds of high individual or /9 

Mpproved *oraggregave value, such that £2 impacts on national 
economic policy; 

(iv) Entail responsibility for making selections, appoint-— 
ments or adverse determinations concerning persons 
having the access or performing any of the duties 
listed in (1) through (111) above. 
(c) Designation of Positions of Special Trust - 
(1) Authority to Designate: The designation of Positions of 


Special Trust shall be made @fly by the heads of departments, agencies 


of the Intelligence Community as defined 
or major organizational components / fath ed 


in PE ACcurive Order 11905, or by their delegates. 


(2) Certification and Redesignation: The heads of organ- 
or their delegates 
izations referred to in (1) of this subsection/with Tespect to Positions 


of Special Trust/ _ 

C2Y BAMA delele'e'/ yo /1dh / td / LARBEAS/ AE/ Atel Jo ddd ization 
boboerhed /dd /¥d1idity/ bt/ khe/ pobsidildd /dddtgddtion/ 
AL/ERE/ kLme/ At) Hes Vad ytd gd /AAgH/ BADAL ALE DOSY Y ons 
habla 7 

KALD// BHAA Afeidddd /dt/¢AangsA/ £A/ be/ Mat hyyaiiddd /A/¢dnttal/ KALOKH 
df /didth/ POS tA AG/ BAY /attla Vy /ddttttt/ Ahe/ MALAAA/thy 
bil leldtddddidd/ bt/ SEK phbAhtloblel dol dd /ObbL1/ K&EWAEA/ 
Rotidisds/dd /dhd/ / 


KAAAA/ shall approve any change in designation. 


Section 7. Suitability Investigations. 


(a) General - The appointment of each civilian officer or employee 


in any department or agency shall be made subject to an investigation 
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ode ad Fat Reece 20G2OS TE RRR TEATRO geremmining | / 
whether such appointment is in conformance with the applicable standard 
specified in section 5 of this Order. 

(b) Limtts On Investigative Matters ~ Investigations shall be 
designed in so far as is possible to collect only as much information as 
is relevant and necessary for a proper suitability determination, to 
develop ineoemeten that is timely and that avoids wnecessary inquiry 
into sensitive or private areas of personal behavior, and to report for 
use in final suitability determinations only information that is Aodtytyat/e 

reasonably feasible or warranted. : 
hl as fully soveouoraced as /OseUNIe] “Tee wear Waiee Tec no relevance 
to a suitability determination should not be made. Questions regarding 
personal and domestic affairs, national origin, financial matters, and 
tha cetatus ice physical health, fall in this category unless the question 
is relevant to the disqualification criteria of section 8 of this Order. 
The. probing of a person's thoughts or beliefs and questions about his 
conduct, which have no suitability implications, eek ohvabeaneud. 
Further, religious beliefs and affiliations or beliefs and opinions 
regarding racial Matters, political beliefs and affiliations of a nonsubversive 
mature, opinions regarding the constitutionality of legislative policies, 
and affiliation with labor unions or fraternal organizations are not 
proper subjects for such inquiries, except where this information 
constitutes a bonafide qualification or fitness requirement for a specific 


relates to 
employment,/unlawful or unconstitutional activities, or relates to the 


suitability disqualification factors of Section 8. 

(c) Investigations Concerning General Standard Positions 

- Investigations conducted for the purpose of determining the 
suitability of an individual for Federal Service in a General Standard 


Position shall be based exclusively on the suitability standard set 
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a determination under that standard, and shall ascertain that no adverse 
information exists which would preclude a favorable determination under 
that standard; further, such investigation shall consist of a national 
agency check, including a check of fingerprint files of the Federal 
Bureau of Investigation and, where appropriate, written inquiries to 
local law akesecenane agencies, former employers and supervisors and 
references, However, upon the request of the head of the department or 
agency concerned, the Civil Sétvice Commission may, in its discretion, 
authorize such less investigation as may meet the requirements of the 
national security or welfare with respect to per diem, intermittent, 
temporary or seasonal employees, or aliens employed outside the United 
States.’ 


(d) Investigations Concerning Positions of Special Trust - 


(1) Investigations conducted for the-purpose of determining the 
suitability of an individual for Federal Service reer Position of Special Trust, 
herein after referred to as a Full Field Investigation, shall be based 
exclusively on the suitability standards set forth in sections 5(a) and 
(b) of this Order, shall be limited to matters relevant to reaching a 
determination under those standards, shall develop information positively 

identity, , loyalty 
affirming that the individual's/conduct/and character are such as meet 
the standards set forth in sections 5(a) and (b), and shall be completed 
prior to appointment; provided that when appointment is made prior to 


completion of the investigation the procedures prescribed in (2) of this 


subsection are followed. 
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Full field i igati itd i 
“+ *Xpproved For Releases 2003/08/75 © CIA RUDE TH0TbsAROD0TOBOSOGTE eno 13 


the Executive Branch shall be personally conducted investigations #44K - 


Pare Led tay /PophAgts /a/ ene /Apst/tededt/ tied /yeAt/sétidd/ These investigations 


investigative standards set forth 
shall be uniform and shall include, as a minimum, al A¥doddyd 228¢éd , 


below, unless special coverage has been requested by the head of the 
department or agency, and approved by the Civil Service Commission. 
Nothing in this Order shall be taken to limit the investigation if 
significant adverse information is developed dftéidd/dt/£KE/AdSt/FEFEKE/ He, 
Fitd/¥ddt/bétigdl 


(i ) Verification of date and place of birth and citizenship. 
(id i). Geek of the subversive and criminal files of the Federal 
Bureau of Investigation, including submission of fingerprint 


charts, and such other National agencies as are appropriate 
to the individual's background. An additional check of 


: Immigration and Naturalization Service records shall be 
conducted on those members of the individual's immediate 
family who are United States citizens other than by birth or who 
are resident aliens. 

(iii) A check of appropriate police records covering all areas 
where the individual has resided in the US throughout the 
most recent fifteen (15) years or since age eighteen, 
whichever is the shorter period. 

(iv) Verification of the individual's financial status and 
credit habits through checks of appropriate credit 
institutions and interviews with knowledgeable sources 


covering the most recent five (5) years. 
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EP Interviews with neighbors in the vicinity of all the 


individual's residences in exces of six (6) months 

throughout the most recent five (5) year period. This 
coverage shall be expanded where the investigation suggests 

the existence of some questionable behavioral pattern. 

(vi) Confirmation of all employment during the past fifteen (15) 

ears or since age eighteen, whichever is the shorter period 

but_in any event the most recent two years. Personal inter- 

views with supervisors and co-workers at places of employment 
covering the past ten (10) years shall be accomplished. 

(vii) Verification of attendance at institutes of higher learning 
in all instances and at the last secondary school attended 
within the past fifteen (15) years. Attendance at secondary 
schools may be verified through qualified collateral sources. 


If attendance at educational institutions occurred within the mos? 


recent five(5) years, personal interviews with faculty members 


or other persons who were acquainted with the individual during 
his attendance shall be accomplished. 


Vili) Review of appropriate military records. 


ix) Interviews with a sufficient number of knowledgeable 


acquaintances (a minimum of three developed during the course 


the extent practicable, of the individual's activities and 
behavioral patterns over the past fifteen years with particular 
emphasis on the most recent five years.* 


*G) through (ix) above are taken from Director of Central Intelligence 
Directive No. 1/14 Cupdated 13 May 1976), paragraph 11, "Minimum standards ... 


for ... investigation ...." 
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conformance with the foregoing scope, shall be accepted as meeting the 
investigative requirement for any Position of Special Trust, even though 
a more extensive investigative scope has been authorized for such position 
by the Civil Service Commission, if the individual concerned subsequent to 
the completion of the investigation has been continuously employed in any 
Position of Special Trust for 5 years or more - subject to the provisions 
of subsection (j) below. 

(2) In case of an emergency, a Position of Special Trust may 
be filled for a limited period by a person with respect to whom the 
required personal investigation has not been completed if the head of 
the department or agency pdvddddVV¥y¥ determines that the waiver of such 
completion is necessary in the interest of national security or welfare 
based on the following eriteria: . 

(i) the position cannot remain unfilled without unac- 
ceptably adverse impact upon the mission of the 
organization. 

(ii) the applicant /nominee has such unique talent that 
mo other person can fill the position. 

(iii) the priority of the program (assigned personally by 
head of agency or department) is so high that 


ma @ wae ot 
awaiting completion of investigation/wif// result in 


program failure. re 
Such determination shall be made a part of the records of such department 
or agency. If such position is filled on this basis, the investigation 


must be requested not later than 3 days from entrance of the employee 


concerned on active duty and must be completed within 90 days from the- 


date of waiver. 
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(1) above, investigations of applicants for Positions of Special Trust 
may also include verification of special qualifications for the position 
involved as may be determined by the head of the department or agency. 

7 (e) Investigative Expansion or Referra = 
(1) Expansion: Should there develop at any stage of in- 

vestigation information indicating that the employment of any such 
person may not be clearly consistent with the applicable standard set 
forth in section 5 the investigation shall be expanded to the extent 
necessary to enable the Civil Service Commission or head of the department 
or agency concerned to determine whether the individual is suitable for 
employment or retention in employment. Further, when significant adverse 


or questionable information is developed during the course of an in- 


vestigation, the subject of the investigations Mndl'ialy /ala hial/vorla 
except as limited or precluded by national security concerns 
SheykA/th/ beef shall be afforded an opportunity/to affirm, refute or or by 
7 statute, 
otherwise explain such information, prior to closing the investigation. 
(2) Referral: There shall be referred prOmpEL? to the Federal 
Bureau of Tavedeicected all investigations which ieveise information 


that an individual's conduct or accieieves are such as may fall within 


the investigative jurisdiction of the FBI. 


(f) Investigative Procedures - 
(1) Sources of Investigative Information: Persons conducting 


investigations authorized under this section shall collect information 


to the greatest extent practicable directly from the subject individual, 
but are authorized to seek additional information from any other appro- 
priate source, including but not limited to: 


(i) the parent(s) or guardian(s) of the person being 


investigated; 
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Civy@AAS/ federal, state, and local official government 
” records, including conviction and sentencing in- 
formation, court proceedings and probation records 
regarding criminal offenders; 
- (vy) = HAAd/ = employment records; 
(vi) GY wedieel records relevant to a determination under 
section 8(b)(2) (i114); and 
(vii) Qi) personal acquaintances. 
The criminal offender information which the department or agency head 
concerned or his designee is autnorized to obtain under this section 
includes, but is not limited to, all criminal history relating to arrests, 
indictments, information, or other formal criminal charges, dispositions, 
or a treason why no disposition is available, sentencing, and correctional 
supervision and release. : 
Where consistent with other Executive Orders and the “mission of an agency or depart- 
"—”s*~«“‘“‘«é«R*Y:*C*CNDRGY Co the Individual: / Poior to Initiation oF any ments pe 
investigation, the subject of the investigation shall be given ¥fZy¢¢dd 
notice of: 

(1) The authority ue which the investigation will be 
conducted; 

(ii) The scope of the investigation including an 
enumeration of the types of records and files to be 
checked and the type of individuals to be contacted; 

(111) The principal purpose or purposes of the investi- 
gation; 

(iv) The individuals or organizations that will have 


access to the information; 
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AYaHYS/ 
LYELL PERSISTS 19 ee Hdd ddd ederd [dite [ddd [tebe 


Hiatt MAY Hilde / 
(w) WHAM) The effects on the individual, if any, of not 
providing all or any part of the requested information. 
(3) Information to be Released by the Individual - The individual 
shall furnish a signed paracdel history statment, een ar of a quality 
acceptable to the Federal Bureau of Investigation and a Signed release, 
as necessary, authorizing custodians of police, credit, education, employment 
and medical and similar records, to provide relevant record information 
to the investigative agency. 


(4) Investigative Limitations With Respect to Privacy - 
conducting investigations under the provisions of this Order, investigators 
shall: 

(1) Not iavesedeste any case or person except those 
assigned within their lawful duties; 
(ii) Not interview witnesses where the testimony is 
likely to be overheard by others; | 
Inform witnesses of the eligibili 
(iii) ALGAKE/ BEBSRGE/ FEEAEEEALLA/ ALA AES 
hh) HbR! hER/ KbeK mAb. 
BA/ BABA/ AE/ KBA/ MAKAREEES/ KR E AD AY;/ KBe/ RAABABAAAES/ ~ 
DE/ EBA) KBBER DEH] EAE/ KOBELAPARAAL/ EEBBRERAEA/ KB G/ 
AEEBEEA/ BAY Basth/ A/ AAsth/ DE/ ADE] bkbbhAAb&/ AAAI bke/ bby 


PAEE/ BE/EBADEBEPA/ AREAABELDAA 


of their identt 
ot’ Att ees/el/ 


for confi dential treatment; 
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(v) 


(vi) 


(vii) 


(viii) 


data, or ask questions in such a manner as to indicate 


that the investigator is in possession of derogatory 
information concerning the subject of the investigation; 
Refrain from using {/ bbhbh/ Add/ kh hb hbhbkbbkbe)/ kb hhkk/ 


pf# surreptitious ya wig gra devices or 
except as permitte law 0 Executive Order; 
Pe care ARAALBLAG/ bbs A] ABSAA 


ERLSLEASKAL/ bULbLALAKELA/SLEA/ LALABLLLSL/ AL 
ASAAEABA/ bE/ ELASAL/ BAL A/ LARS EHADLEL/ hd LALAB/ bt 
RAwebALAppARE/ AbHh LASS 


Not investigate any case in which the investigator 


knows of circumstances which might adversely affect 
his fairness, impartiality or objectivity. 

Refrain, ogee any circumstances, from conducting 
physical searches.of the subject or his property or 
making uninvited visits to the subject's home. 
Refrain from using a polygraph in any investi- 


in the case of 


gation conducted under this Order except eKAL /fo/ 


organizations in the patelligense Communit as 


Gatined ic Eascurive Order 11 05. . j 
defined in Executive Order M9055) [ddddddts 


aliddd'dildd Meld hlald'Yooldy lalla [hd f Ad d/ thd /SbL A bLAoK 
{4¢/#bb Lda /ddd /ddtedhtdd Bde ddrddy /ddhdd Ld ddd ddd 
sus dde/ed/end/provrsiodd /df/AbeeddiX/B/d2 /Cudd tds /7 26 
df /#Hd/FddetAay /Pdtdddd dy /Mddddd///A11/dtddd /dddd/bt/d 
POLY RL APK/ eo /s ex een /Ader ddd /Fde/dx/dvedideddd /¢d ~ 
Pompe eT eT YE /PIs tious /drd /Eo eV tdddd /¥dddtdlddd /df 

VRS EME / THE / POLY ord y /skaatdd ye idd /78 /Addtd dd vdedd /By 
HS /A EAM /A out HNR /dH ddd AUN dd /¥Y /YHAH /d ddd 
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(g) Investigative Responsibility - The investigation of persons 
entering or employed in the Federal Service, including experts and 
consultants however employed, shall ptAmAtAAs/ be the responsibility of 
the Civil Service Commisssion, except in cases in which the head of a 

or Executive Order 
department or agency assumes that responsibility pursuant to law or by 
agreement with the Civil Service Commission. A full report of investi- 
gation or notification of satisfactory completion thereof shall be 
furnished to the department or agency responsible for making the suit- 
ability determination. c 

(h) investigative Support to Non-Executive Branch Federal Agencies - 
Legislative, judicial and quasi-goveramental agencies, including the 
Government of the Higwedee-es Columbia, that require investigations 
similar to those prescribed in this order may use the investigative 
facilities of the Civil Service Commission. 

(1) Use of Prior Investigations - In order to avoid unnecessary 
duplication of effort and apeaees. an agency making a suitability determina- 
tion pursuant to this Order shall make the fullest use of reports of 
prior investigation, to the extent that such prior investigation was 
based on the standards, suitability factors and investigative coverage 
requirements of this Order. If the prior investigation did not comply with 
this Order, such additional dertse reeves as may be necessary shall be ; 
conducted. 

(j) Reinvestigation. 

(1) Incumbents. Once a person's suitability for Federal Service 


has been determined under the provisions of this order, he shall not be 
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reinvestigated for the same purpose unless information becomes available 21 
which “ppeeved FosrReleaseotQ2/08/ 1: GLAHREPS7BQ1I3470201 000 30014-Fhe 

applicable standard prescribed by section 5. However, thh/ hes At/A/ 
deattinebt/ Ald /bgetlch/ bth’ /de/ kietabAt/ Positions of Special Trust 

maby WA thY keep eH Ae! Bch hase Aes Vahate/ hase! Mbict/ shall require 


re-investigation of the incumben: 5 years after employment, and once each 


Such reinvestigation shall include as a minimm appropriate 
EET Se Cg a ge CC rg ola RE 
RAR AEAALAS/ ALBALAAA EAR G/ BEE EADAA LED] AREPERPFAO DA] PRELPARE/ PF A REPEPPP 


acai credit eee and a personal discussion with the individual 

te trained Pepaee cane Security or counterintelligence personnel when necessary 
behbheAD/A/ EArt] kRAGRSEAAR/ BGGA/ JAKES 

to resolve significant adverse information or inconsistencies. | 

IaERARREL/ A KEN) hel KRRARH AE] HEEL ARPREAEAL AY PEFBAREY PATA HORARH AY 

_ Bitkihd Kb! betas EAM! Att] Ahk! Abele / Moke MA/ PAAAA ERLE PAENBAME/ EAROMAA/ 

hi! Abkkbkikbhibh] kbbkekbAbe/ bh] Abe bbb] AEE ADEA ARAALARLA/ ABBE AE 

« Ritilakel RichkaG// A bkkathh Wek Akh/ AbeM/ Kheh/ bk/ Abbe/ Ab/ kh] AbaH Akt hee 

ARKAAL AA heey AbbkbbkM ake] Khid AseinblA// &/ AbRAH AE MAKAY AAMAKA/ ABA AREAEE 

Abhi bh] A! Hake el] Ababbieh/ AbYeR/ Ate ty MEL AREAY AMMAL ARAY AERA EMBER ADDY] //// 


(2) Former Employees. A former employee, who a a for employ- 


ment, salt be investigated whenever available information raises a 
question as to whether the individual continues to meet the standard 
provided by section 5 or there has been a break in his employment by the 
Federal government greater than 12 months. 

Section 8. Adjudication. 

(a) Objectives - The objectives of the adjudication prgeecare, said 
be to determine whether, on the basis of available information, the 
individual's employment reasonably can be expected to promote the effictency 
ef the service and, in the case of a Positions of Special Trust and those 
requiring access to information classified in accordance with Executive Order 
11652, to be clearly consistent with the national interests. The adjudica- 


tion procedure is an effort to assess the probability of future conduct, whether 


willing, ssrdietbiReledsd uuH08/ 1B: CMRBPsTERTosEREROO WUOdDORNEE impair 


the efficiency of the service or expose the national interests to hazard or 
Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7 
jeopardy, Tt is an evaluation of risk which seeks to balance the possibility 
of prejudicial behavior against the consequences of failure in terms of 
the interests of the agency's mission or of the national welfare or 
security. Where the nature of the position is such that the consequences 
of failure are of little national import or ara easily reparable, some 
doubts about an individual's suitability may be resolved in his or her 
favor. Where the eeguaeeuses of failure pose a greater hazard to the 
national interests, however, such Sy tee Positions of Special Trust, a 
smaller degree of doubt may warrant disqualification. 
(b) Reasons for Disqualification - 
(1) General: All applicants for or incumbents of positions 
in the Executive Branch must meet the standard of efficiency cited in 
Section 5(a). Specifically, ah individual shall be disqualified for 
such employment if his or her conduct may reasonably be expected to 
interfere shes or prevent his or her effective performance in the position 
sought or held, or Lf such conduct may reasonably be expected to interfere 
with or prevent effective performance by the employing agency of its 
duties and responsibilities. Any of the following factors may be considered 
a basis for disqualification: 
(i) Delinquency or misconduct in prior employment; 
(ii) Criminal, dishonest, infamous ee ay disgraceful 
conduct; | 
(iii) Intentional false statement or deceee ten or fraud 
in examination or appointment; 
(iv) Habitual use of intoxicating beverages to excess; 
(v) Abuse of narcotics, drugs, or other controlled 


substances; 7 = 
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involved to the Government of the United States; 
(vii) Any statutory disqualification which makes the 

individual unfit for the service, These suitability 
factors have been promulgated by the Civil Service 
Commission which is authorized to make changes in these 
pacers after consideration of the comments of the public 
and in coordination with the departments and agencies. 

(2) rere of Special Trust amd General Standard Positions 

Requiring Access to Classified Information: An individual shall not be 

appointed to or retained in a Position of Special Trust unless such 

appointment or retention meets the standard cited in section 5(b). In 
addition to the factors specified in section 8(b)(1) above, the fol- 

lowing factors shall be considered in determining whether the individual's 

employment meets the stricter standard for a Position of Special Trust and 

those General Standard Positions requiring access to inforamtion classified 

in accordance with Executive Order 11652. 

relationships , 

(i) Any facts, circumstances, for conduct which furnish 
reason to Netieve that the person concerned may be 
subjected to coercion, influence, or pressure which 

or induce 
could cause/him to act contrary to the national 
interest; 

(ii) Any facts, circumstances or conduct which indicates 
poor judgment, unreliability or untrustworthiness 
suggesting that the person concerned might fail to 
safeguard sensitive information, deliberately or 


inadvertently; 


(1ii) Any illness, including any mental condition, of a 


Nature which in th 
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authority may cause significant defect in the 2¥ 
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judgment or reliability of the person concerned, 
with due regard to the transient or continuing 
effect of the illness and the medical findings in 
such case; 

(iv) Wanton or reckless disregard of public law, statutes, 
Executive Orders or willful disregard of security 
regulations; 

(v) Refusal or intentional failure to complete required 
personal history statements or security forms, or 
otherwise failing or refusing, in the course of an 
investigation, interrogation, or hearing, to answer, | 
or to authorize others to answer, any pertinent 
questions regarding the matters set forth in 
subsection 8(b) (1) and (2) of this section; or 

reasonably 


(vi) A background which cannot/be verified sufficiently 


to permit a positive demonstration of trustworthiness. 


(c) Considerations in Weighing Evidence - 


(1) 


General Guidelines: 


While equity requires a degree of uniformity in the 
adjudication of individual cases, assuring fair and 
consistent spaidadten of circumstances from one situation 
to the next, each case must be assessed on its own merits, 
taking into consideration all relevant fades: prior : 
experience of similar cases, the nature of the position 
involved, including its level of responsibility and 
sensitivity, and the acceptability of risk. AI1 information 


of record, both favorable and unfavorable, must be considered, 


and assessed in terms of completeness, relevance, seriousness, 
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recency, and overall significance, 


Any decision must be a common sense one based on a demonstrable 24” 


ns etwe ts 0 
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(2) 


(3) 


e case and the standards 
eited in Section 5. 


Factors to be Considered: 
Although there are certain circumstances which, in them- 


selves, are obviously disqualifying, such as the use of a 


' false identity or the various statutory restrictions oa 


employment, adjudication of most forms of conduct must 
include consideration of all pertinent mitigating or . 
aggravating factors, including the following: 
(i) the nature of the position involved, including 
the level of responsibility and sensitivity; 
(ii) the nature and seriousness of the conduct; 
(iii) the circumstances surrounding the epadues: 
(iv) the frequency and recency of the conduct; 
(v) the age of the individual, if the activity was as 
an Sav tieweunes 
; contributin 
(vi) PPDEE ESRC E Ee arecrrvmprerc te meee conditions; 
(vii) the voluntariness of the individual's pagers 


cipation; 


(viii) the absence or presence of rehabilitation Aft/ a 
Ak Kat Keebke/ kRbGbAAAKAEAAH./ - 


Additional Factors to be Considered with regard to 
Position of Special Trust: , 


*(i) Refusal by an applicant for or an incumbent of a 
Position of Special Trust to furnish or to authorize 


others to furnish information deemed necessary and 
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for the particular position may warrant an inference 
that the individual's employment cannot be found to 
be clearly consistent with the national interests. 

(ii) An individual employee who recognizes that he or 
she has become involved in an incident or situation, 
whether by virtue of some misconduct or indiscretion 
on his or her part which could adversely affect | 
the national interests, and who promptly reports 
the matter to appropriate authority, shall receive 
a sympathetic response. To the extent consistent 
with applicable law or regulation and other criteria 
of this order, the individual's voluntariness and 
candor in providing such information ae be considered 

as possible 
Ad/d/ td dd bed db/db dbhdtbdhd/ hh4// ie ap os rop ee ee 
of a willingness to rehabiitracs: 
(4) Factors not to be Considered: 

(1) Criminal history information which does not show final 
disposition of a charge must be investigated further to 
ascertain the disposition and reasons therefor, No 
adverse determination shall be made except on the basis 
of tatornaeion which is as complete as circumstances allow. 

(ii) No adverse determination shall be meee on the basis of 
how an individual fae "eearetued his First Amebdumnt ehenees 
which include but are not limited to, religious and 
political beliefs, freedom of speech and of the press, and 


freedom of assembly and petition. Such factors are 
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patibility with tHe standadds of this Order, in which 
case it is the illegal activity or iacompaeina lie and 
‘er not the mere exercise of right which becomes geisiaae. 
(d) Timely Adjudication - Adjudication should be completed ina 
timely fashion and in ae event move. than 90 days after the receipt of the final 


investigative report. 


‘Where the national interest and the ‘lawful missions Of agencies. and departments permit, t 
(e) Notice to the Individual -/The individual shall be informed of 


che. enpietien of any investigation conducted piirsuant to this 


Order and sna be informed of the final suitability determination. = 
Section 9. Due Process and. Adverse “Determination Procedures. 
_ fa) Due Benceas Pony - Sa person ey. be denied chee hs tary for 
- appointment or appointment in : thie Federal service or finally removed _ 
from a, position’ in the Pedatat sasitee .by the Civil Sexvice Comiteston 
or a department or agency for failure to meet: the Standards prescribed ie 


by Section 3 of this: ‘Order jatess: he has been afforded euch due ‘Process 


as is provided for in this Sielen? or as. aouidad: in 1 Section 10 of this ‘Onase: or ; 


Any: ; + Tr . ; ; a es : ; - 4 
(1) Wo person mAf/he/ denied eligibility for appointment or - 


-appointment in the Federal service, competitive or excepted service, My 


the Civil Service Commission or by ENA/ hel Alt a degaenaeae or agency 


to the extent permitted by national seeuri ty interests, 
for fades. to meet the standue S prescribe y Section eon ara ae 


. will be rs a re 
| pee, [Md /been given: 


notification 


(i) 1 aT WRDUUEATSEALEAAAEI of the réasons upon nach auch | 


denial is to be based in sufficient detail to afford 


an opportunity to respond and offer comments or 
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(ii) a reasonable opportunity to make such response; 
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(iii) A/ZAZEAE/ AF notification of the determination 


which, if adverse, shall cits the specific reasons 
upon which the determination is based; and 
(iv) A/#tLELAA notification of the right to appeal the 


adverse determination/to the Federal Employee Appeal 


Authority /, and in excepted service cases to the head of the 
agency or department involved. 
(c) Incumbents 


involuntarily 
No person may be f7/dd77¥ removed/from employment, competitive 


or excepted sepeiear by the Civil Service Commission or by the head of a 
department or agency for failure to meet the standards prescribed by 
section 5 unless appropriate Civil Service removal procedures have bean 
followed for those persons in the competitive service or the established 
agency add /dvyydyriddd /Civt¥ /ddt Hdd /dddditdd ddd removal procedures have 
been followed for those persons in the excepted service, except that when 
the head of the agency determines that the protection of national security 
interests so require the provision of section 10 shall be applied. 
Section 10. Procedures Concerning Positions Which Involve National Security 
Interests. In furtherance of the ebjectives of the Act of August 26, 1950 
(5 U.S.C. 7531, et seq.), whenever the continued employment of an individual 
in the Federal service, or his access to classified information, is ae to be 
not consistent with national security interests, the head of the agency 
Shall take appropriate action in accordance with the following procedures, 

(a) Suspension from employment or access to classified information. 
The head of a department or agency shall, whem deemed necessary to the national 
security, suspend from employment any civilian officer or employee, 
competitive or excepted service, or shall suspend the individual's access to 


classified information, provided that, to the extent that such agency head 
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of the reasons for the suspension and within 30 days after such notification 
any such person shall have an opportunity to submit any comments or 

other evidence relative to the issues. However, within 120 days, if the 
determination is adverse, the head of the agency shall take further action 
under one of the following procedures. 


(b) Removal from employment or revocation of security clearance. . 


If thd ddd //f a department or agency, based on the circumstances of the. 
: involuntarily 


case, determines action should be initiated to f£dd Vf remove/an individual 


from employment or to revoke the individual's clearance for access to 


the sane or department 
classified information, shall afford the individual the following: 


notification 


(i) 7 dhbftdddd/ddddddddd of the reasons upon which such 


removal or revocation of clearance for access to classified information 
is to be based in such detail as aathonet security permits and as would 
afford him an opportunity to respond and offer comments or other evidence 
relative to the issues; 

(ii) fi reasonable opportunity to make such response; 

(iii) after he has made a response, the form or sufficiency 


in the case of the competitive service 


of which may be prescribed/by regulations issued by the Civil Service 
in the case of the excepted service by regulations issued by 
Commission or/the head of the department or agency concerned, an oppor- : 
in the case of the competitive service inthe case of the excepted service 
tunity to appear personally /before the Commission or/the head of the before 
department or agency concerned or appropriate designee for the purpose 
of supporting his suitability for retention in the position concerned, «_.: 
or eligibility for clearance for access to classified information and to 
present evidence in his behalf; 
(iv) a reasonable time to prepare for that appearance; 


(v) an opportunity to be represented by counsel; 
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(vi) (AMD sa review of his case by the agency head or his 
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designee, before a determination adverse to the employee is made final; 
and 

(vii)  WAAA)/ a written notice of the final decision in his case 
which, if adverse, shall specify whether the Commission or the head of 
the department or agency found for or against him with respect to each 
allegation in the statement of reasons. 

ald Fee Vab ld Feat cola MtleAL Mellel abl Ibelele debe Vee Iebels'd 
ola haetaslah] bed Med Ilaldel /o'dell /a'd tifa (adalat [aleve I se 
ot VablGhd Adelle nl ell Ileal ald Miah lately astay (skal betel Malye 
LAY Lele abalelalibvled labled lard alert ad Melted /a Sava [abel Melle boc Mel bl 
oa abled [ae lall delat /f9 ld avaible Mabel / 

Geb 1.1 Ieee Inbal ll Ise |e ale [abetted [able ead 
oa SUA Held te fel obobd Mele / tty tIe /shtel Nbb Ge delyotd [Va Al HAMAS 
see abate Hae e's] Ieee Inbtaall gd Yel Ia vatattha eta tld d [Ve GttaICAY /IOY 
obi! Avaya /abiel sat /aValovelohte /A [atta MONTH MOMLUA I'd [bbls ab 
walehthaY Hel Yoel MaVoaY Matideest. 

PAY Mb MSI IAG [ale Meas eaaely /achiattyad /o'7 Mia /s/eoey 
HIRI 97 MIVSY MAY UNVEY VAISS MO MDOT MeV IGE Y /a TA 
SVAN al by Tatrele VONY / PTT Miy [Meld Mae Vat Ne /ASHISY HAIG 
9) M9 BV AVRO 1TH NSTI 99 Ye AINA OY /YT [Whe /systyement 
SIT HIG NIE IVAVNRY JIS TNY /aaaela99 /9e /Y9! OV YSIVY a4 
HAGA / /tId [Vol MII /y'7 eld Nelda eal /a'd [Adal IM ISITALY [Ad laeleld Meld 
deleted Ibe IBaabdd ad Id Ideas [ada /ad dae Idole del dsbdebld VEY [41 
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She Hata Satay Jad ay |b tyson Ait Rinse (ed Het gepaletted /////1/1/7/ 
PaY [Ae elety Me YaST (VV Hd Wd tt 1 AAT PSS 1/99 AY 
PASE / YY YA es tae Yoel 99 Hd Ae ste Jad [eile AVS eae /9o/ 
Ye HAAISTSY SAY A PEGE ESLVALYE 199 [PET ATELILLY 1 147 [PAY IN AY 
TAS PNY PAF Aveeno) LOA LPS PEFEE AT VAS 9 AT PY 49 Pd /899F fA 
SYYYAY IY / 

WINE MIISEIETSS at ey F747 ays /VIY [97 [PAY 199 [PY (YS EH 
dd Mise /VUY Ile lado Vida d /tdLVY Mel /ditv etd /d |e tabled /dd Add [Yd dtd id 
PLAY SAVY Mel /49 [dotted Meas /add det ldived /dd /tad Mattieddy sd titty 
wept / /VYY ldo td edddd /edddiddyddidd /Mayy Ned /dddddded /d9 /dd /Pddd 
thal /ailed /ay Vl aly /444 AY MA e/a [dd tly /1d [edd] etc” /Hdd 
Ve YS AY EAIMS 1 HAE WIV [4 / PHA Meld et ttt ld /dt ddd /do / thd /t7 
WYN GAY SUAVE Ne Ald (ALYY Wy [tid edd 179 / ed ded dd tity Nas dd hid 
VEY eY Vy Ley 19 /Wd F9¢/ 

(c) Reassignment to a position which does sae dense national 
security interests, Nothing in this order shall be deemed to limit or 
affect the responsibility and authority of any head of a department or agency 
when, in his absolute discretion, he deems it necessary in the interest of 
national security to reassign a person to a General Standard Position from 
a Position of Special Trust (National Security) provided int the reassignment 
is (1) to a position of the samé grade, (2) comparable duties and (3) within 
the commuting area of the position from which the person is reassigned or, 
as appropriate, within the area of the agency headquarters. In all such 


reassignment cases the reassignee shall be given: 
notification 


(1)/ dAd ddd /deddddddd of the adverse information upon which the | 


reassignment is to be based in such detail as national security permits and 
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or other evidence relative to the issues; 
(2) a reasonable opportunity to make such a response; 
(3) a letter of notification of thé decision, if reassignment 
is decided, which shall cite the specific reasons, to the extent national 
security permits, upon which the decision is based. 
(a) Reserved Authority Nothing in this order shall be deemed to 
limit or affect the responsibility and powers of the head of a department 
or agency to deny or revoke access to a specific category of information 
ha or otherwise identified for comp artmented access purposes 
classified in accordance with Executive Order 11652/if the security of the 
mation so requires. Such authority may not be delegated and may be 
exercised only when the head of a department or agency determines that 
the procedures prescribed in section 9 or subsections (a)(b) or (c) of 
this section cannot be invoked ssesadeedene with the national security 
and such determination shall be conclusive, : _ 
Section ll. Reinstatement, Restoration to Duty and Re-employment. 
Any person whose employment is suspended or terminated pia the 
authority granted to heads of departments and agencies in accordance 
with section 10 of this order shall not be reinstated or restored 
to duty or re-employed in the same department or agency and shall not be 
re-employed in any other agency or department, unless the head of the 
department - agency concerned finds that such reinstatement, pastoreiton 
or re-employment is consistent with the standards of section 5a and b; _ 
seh findings shall be made a part of the records of such department or 
agency. However, no person whose employment has been terminated under 
such authority thereafter may be employed by any other department or 
agency except after a determination by the Commission that such person 


is eligible for such employement. 
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Subsequent to Favorable Suitability Determination. 


Whenever there is developed or received by any department or agency 


tse or Questionable JIniormatian Ari 
5 0 


information indicating that the retention of any civilian officer or 
employee in the Federal Service may not be consistent with the standards 
set forth ialeaceteua S(a) and (b), such information shall be forwarded 
to the head of the department or agency concerned or his designee who, 
after such investigation as may be appropriate, shall review or cause to 
be reviewed the adverse or questionable. information. If after such 
review, it is the determination of the head of the department or agency 
that the retention of the person concerned may not be consisten- with 
the appropriate standard (s) set forth in section 5(a) or (b), he shall 
initiate action under the provisions of section 9 or 10, as appropriate. 


Section 13, Program Management.: 

a. General Policy Oversight - Within the Executive Office of the 
President, the National Security Council and the Office of Management 
and Budget shall exercise oversight of the Civil Service Commission 
operation of the Federal Personnel Suitability Investigation and Adjudication 
Program and shall be responsible for providing policy guidance concerning 
that program and shall effect the necessary oversight needed to assure 
that iatenenteeesa of the policies set forth herein by the departments 
and agencies is consistent with the interests of the nation and the - 
constitutional and civil rights of the individuals concerned. A program 


directive shall be issued by the Civil Service Commission within 90 days 


of the effective date of this order, 
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(1) Department and Agency Systems In furtherance of the 


Federal Civilian Pevesanas Suitability Investigation and Adjudication 
Program the head of each department and agency established by statute og 
Executive Order shall be responsible for maintaining a centrally managed 
personnel suitability, adjudication and review system to insure that the 
employment and retention of each civilian officer or employee, in the 
competitive or excepted service, is consistent with the suitability 
standards of this order. 

(2) Implementing Regulations: The heads of the departments 
and agencies shall, within 90 days of the effective date of the directive 
cited in subsection (a) of this section, issue appropriate regulations 
implementing the policies and procedures of this Order. 

(c) Standardized Qualifications and Training of Program 

Personnel: The Civil Service Commission, in coordination with other 
appropriate agencies, shall prescribe minimum standards for the selection 
and training of Federal personnel investigators, adjudicators and 


supervisory personnel in these activities. 


(d) Index of Investigations: 
and 
(1) In order to avoid unnecessary and duplicative investigation/ to the 


extent permitted by national security interests or statute, 
there shall be established and maintained in the Civil 
Service Commission an index covering all persons as to 
whom personnel suitability investigations ‘have been 
conducted under this order by the Commission or any 


department or agency of the Executive Branch. The index 


shall contain the name of each person investigated, 
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identification of the department or agency which has 
conducted an investigation concerning the person considered, 


or has suspended or terminated the employment of such 


person under the authority granted to the heads of departments 


. and agencies by or in accordance with this 


(it) 


(114) 


(a) 
(1) 


order or said Act of August 26, 1950. 

The heads of all departments and agencies shall furnish 

to the Civil Service Commission information as prescribed 
by the Commission appropriate for the maintenance of 

this index. 

Each department or agency shall maintain a record of the 
action taken as a result of any investigation conducted by 
or at the request sé such department or agency in accordance 


with this Order. . ; = 


Control, Release and Use of Investigative Reports: 


Control of Reports - Reports of investigation developed 


for the purpose of this order shall, upon rendering of 

the final determination, be filed at a place designated 

by the Commission or the head of the department or 

agency which conducted the investigation, as the case 

may be, under conditions which will protect the privacy 

of the persons concerned and the interests of the nation. 
The reports and other investigative material and information 
devetened by investigation conducted under this order 

shall remain the property of the agency which conducted 


the investigation. 
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reports will be afforded under procedures prescribed by 
the investigative agency concerned in accordance with 
Executive Order 11652, the Freedom of Information 
Act, the Privacy Act of 1974/ddd other woo tidabla laws, 
_ vules and regulations/, and national security interests. 
(141) | Hdd [dd Hd bobdd /4ehddebd /dd [bthdbdddd ddtddbdt ddd /bf 
Vdd /d x /Ckdddddtyd /Oeddd ddd /¥dddrdd /Sddly Md ddd /dddy 
4d LLY /ddddathtdd /dd /tdd dy Lada L Vd /dudddd eva yy /Id¢ /¥ede tah 
Sdetidd /dd /PeAVAAAA/ $x /4A / VMAS /Oo ded /e LAY /AVLELOLVL HY 
Ed /dddddd /td/ttddditidd /Idfdrodyiod 7 /dxdde ye /Wudy /sughh 


teeores /day Ve /dddd/td /e bop L Yd /aiddddddddy /ddd /sydpdeyeday 


dtd tbdd ddd /Adeddd day /EbE/ LUE / AR EAU DAM td eeele dé /I/ Ye 
HdddtAL/CLALLL dd / Pkt Adhd L / BAL ABLIL YY /Tohdd vLed Idd /ade 
AdTAAL ALLAH /Pr deta ///SheH/ te ooees L/ oH /LAL OMA LIOR / Boo 
PHAAI/AHALL/AdE/ be / hdd / EOH/ PAE Pht dd/ Of / Ader red edd / Ay 
TAAL AMAL) 4/ AIA ATBIT LEY / Ede /BYSMALL ORS SALA ARE OA /Egr 
FEAL LHE/ Bt/ AMALLELAAYLOM/ BBY/AdAL EMMYS Ade /PAPBDV EE 
PASLELOAA/DE/SERALAL/ TENSES 

ALM) //DLSBASAT/ OE /Inv hse taat tye /Rapdeess //TAp ese igatzon/ FepPTES/ 
BEAD ALAA/AB/ BEPLARA/BY/ ENL/OPAAL/SHALL/BH/ AeA t oy Ad 
PLEA EA PAAEA/ ALEAE/ AHE/ TABE/ AAPA ALL EAL OR /ARELYZ EY / Males 
FASY/AAREALA/ ALEALELCADE/ AAMALSA/AREPEMALL OM /An/MAL EH tase 
FRAY/ABALL/ DA/FARALAEA/ BREREY/ Fie teArA/ ALP RL / PRA/ Paar 
LPBALLBALLOR/ ARLLPLETA/ 
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CH) //RELSALA AO bo! Red ddd /4/KESbL4E/ OGAM/ hed Mldddddiddd/ td th 37 
Approved BRL BRARE AIS OABL SSE) Aan DE PA ER ESA OY VOOSR9OHE 7 Arid 
FARELY/ KA) BERS Y ESE / hE / PBARLEANES/ AY /a YS /A¥ddr / And 
duttAcaebriny dived tdted/ £b/ ABU adctidddy ///KEBBEES/ // 
bbnbathh Ae! Ahold ¢d th 11/BA/ Abed /edddid /¢ithd/thét/ AtA/ heed / 
Eb/ hhbkelel hebdald /ddd /bSESLAAA/ Lbobbbblelel Ibe td / tépdtts/A&/ 
| LAbbb LALA /dd dd tdtdl/ LAL EGAbh// hAhled /ddd / édbblb£eL// Kh/ kotha: 
GAM Khel eld dd 1 db 45 £46/ LEK/ Lhe ddd [ddd ddd bd 646 
bE Abb hfoddtdlifdd /tdddtd/ tbebethbbl/ llgeddddd Aéd11/ AAbbh 
ARA/ BABMASY ii ad /SCAeAALES/ FAA/ AM eyes /¢ete LT Ad/ 
BAABE/ EbAA /ide'y /¢d/tdnbtA/ ADE/ hehe vod /df /Adddd sAty/ 
BALAK ADK fad edd Vy /LhE btmAAAAD// 
(£) Standard Forms: In order to avoid unnecessary proliferation 
of forms, the Civil Service Commission, in coordination with other ap- 
propriate agencies, shall develop and prescribe. standard forms which 
shall be used uniformly by all departments and re in implementing 
the Federal Civilian Personnel Suitability Investigation and Adjudication 
Program to include personal history statements, privacy statements, 
fetuses muthesice Sioues dayeebigalireucanudsens daveaeieativa:capcrta:.. 
testimony vouchers, adjudicative work sheets, suitability determination 


memoranda, suitability determination records, and notification statements 


to the subjects of investigations. However, supplemental forms required by the 
needs and missions of any agency or department may be used. 
(g) Clearing House for Program Management Information: 


The Civil Service Commission, operating under the guidance of the Executive 
Office of the President shall, establish a clearing house for information _ 


vital to effective program management such as legislative initiatives 
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and hea&ppesvecd bor Reledse QON2168H5ri GH IRAP B1B048384R0004 09930914471 ar 
matters. : 

Ch) Program Review: In order to assure full and continuing compliance 
with the provisions of this order, the Civil Service Commission, with 
the cooperation of the agencies and departments, shall effect continuing 
review of the manner in which the order is being implemented throughout 
the Federal Government and shall submit to the Executive Office of the 
President for review by the National Security Council and the Office of 
Management and Budget an annual report with recomendations to correct 
any deficiencies in the program which are inconsistent with the national 
interests or tights of the individual under the Constitution, the laws 
of the United States, or this Order. In addition, the Civil Service 
Commission shall develop and prescribe statistical reporting procedures 
designed to facilitate analysis of the effectiveness of the investigative 


and adjudicative processes of this Order. _ 

(i) Annual Certification: In addition to the annual certification 
required by section 6(c) (2) (ii) of this Order, each department and agency 
shall make an seauad report to the Civil Service Commission of the 


waivers granted under section 7(d)(2) of this Order and such information 


shall be included in the report cited in (h) above. 


Approved For Release 2002/08/15 : CIA-RDP87B01034R000100030014-7 


